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Message from the Chair & Vice-Chair 

                                           

                                              Councillor Jason Lavigne, Chair    Patricia Simone, Vice-Chair 

On behalf of the Amherstburg Police Services Board, we are pleased to present the 2016 Annual 
Report. This report will provide the community insight into what has been happening with policing 
in our community since the last Annual Report. We would like to thank Chief Tim Berthiaume and 
Deputy Chief Ian Chappell for their continued guidance, insight and leadership.    

While the Amherstburg Police Services may be a lean and cost-wise organization, it is amazing to 
see the quality of service that can be accomplished when all branches and departments work 
together towards one goal: ensuring that the citizens of Amherstburg receive effective, high quality 
community policing. 

With the dynamic leadership of the Chief and Deputy Chief, Amherstburg has lead the way in many 
initiatives this past year. The Amherstburg Police Service was the first in Ontario to implement 
body-worn cameras, a very successful program, which has been copied by other police services. 
And this year, the Amherstburg Police Service was the first on Ontario to provide its officers with 
“less lethal” bean bag rifles. These rifles provide police with an additional opportunity to avoid the 
use of lethal force. These initiatives and continued forward thinking have helped to position 
Amherstburg into the excellent service it is today. Although mentioned in the 2015 Annual Report, 
we would be remiss if we did not point out that we received an award naming us as having the 
2016 “Best Dressed Vehicles” in all of Canada from the from Blue Line Magazine (Canada’s Law 
Enforcement Information Specialists). A picture of one of these vehicles is proudly displayed on the 
cover of this report. 

During 2016, the Chief and the Board held a series of meetings with local service clubs, at seniors 
apartment buildings, at General Amherst High School, and two publicly advertised meetings. At 
each event, participants were asked for input into the provincially mandated 2017-19 Business Plan. 
To this end, the Chief distributed surveys at each meeting asking for comments from the citizens of 
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Amherstburg about how they feel about the level of service they receive and what they see for the 
future of policing in Amherstburg. The Plan will be published early in 2017. 

While direction comes for the top, it is the front line men and women who keep the organization 
rolling and are the day-to-day representatives towards our goal. The Amherstburg Police Service 
would not be the quality service it is today without the highly motivated officers, civilian staff, Chief 
Advisory Board Members, Auxiliary Police Unit, Special Constable and the Board itself.  

On behalf of the Amherstburg Police Services Board, we looking forward to continuing to work 
together with the community and Service in dealing with the opportunities and challenges that 
2017 will bring. 

 

 

Councillor Jason Lavigne, Chair                     Patricia Simone, Vice-Chair 

  

 

 

 

 

 
Amherstburg Police Services Board Members: 

Robert Rozankovic; Councillor Jason Lavigne, Chair; Patricia Simone, Vice-Chair;  
Mayor Aldo DiCarlo; and Pauline Gemmell 
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Message from the Chief of Police 
It  is my pleasure to present the 2016 Amherstburg Police Service 
Annual Report. 

During my tenure as Chief of Police, I have authored six annual reports 
thus far. In each of these years, there are, by virtue of the nature of 
policing, some serious issues, but at the same time, these issues are 
balanced by the best of living in a small and generous community. 
Amherstburg is a community where the citizens and the police work 
together to make our town one of the best places to live in the 
Province.  

The year 2016 was busy and much was achieved. The Province requires all police services to 
complete a three year business plan. To that end, a series of meetings were organized. We held 
meetings with all of the local services clubs, with the business community, at seniors apartment 
buildings, at General Amherst High School (Grade 11 students), and two publicly advertised 
meetings at the Libro Centre. At each of these meetings surveys were distributed seeking feedback 
on current policing practices and policies and what the community would like to see in the future. 
We were pleased with the feedback, which was positive. The support of the community for the 
Amherstburg Police Service is most appreciated.  The comments received in answer to the 
questions in the survey helped to develop the 2017-19 Business Plan, to be published early in 2017.  

The Amherstburg Police Service strives to be innovative and efficient. With a compliment of 31 
officers and only two civilian administrative staff, this can be a challenge. Thus, I am always looking 
for ways and means of keeping the budget down, but at the same time, making the Service better. 

This year, we received eight Remington 870 Wing Master Shotguns from a local police service. 
These shotguns would have been destroyed otherwise. Acquisition of these shotguns provided 
great savings and allowed us to repurpose them to a non-lethal use of force option. The 
Amherstburg Police Service was the first in Ontario to implement body-worn cameras and now we 
are the first Service in Ontario to deploy these modified shotguns to front line staff, providing 
officers with additional opportunities to avoid the use of lethal force.  

A grant from the Department of National Defense also allowed us to receive valuable C8 rifles.   

In order to be the best we can be, there are a number of grants available from the Province. In 2016 
we entered into agreements with the Province for a number of these grants. They included the: 
Community Policing Partnership (CPP) grant, intended to make communities safer by enhancing 
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police visibility; 1000 Officers Partnership Program, providing salary-related costs for an officer; 
Provincial Anti-Violence Strategy (PAVIS) grant (a joint grant arrangement with the Windsor Police 
Service to help control guns and gangs); and the Youth in Policing Initiative (YIPI). The mandate of 
the Youth in Policing Initiative is to promote youth participation in, and exposure to, the work 
environment through diverse, educational and productive work assignments; to enhance the link 
between the police and the neighbourhoods served, by selecting youth reflecting cultural diversity; 
and to provide a safe and positive employment opportunity.  

Although announced in 2015, I am most pleased that the Amherstburg Police Service vehicles were 
awarded Blue Line Magazine “2016 Best Dressed”. This is a prestigious award and I am very proud 
of the art work that went into designing the decal. The design was described by the judges as not 
only memorable but breathtaking. The Amherstburg police vehicle was selected for a look and style 
appropriate to the community’s heritage and history, improved lighting and innovative prisoner 
transport, but its unique design carried the most weight. Incorporating a line of red-coats at the 
ready, it clearly shows the service respects the history of its region. The area was a community of 
refuge for dislocated families during the troubling periods between 1790 and 1830. Loyalists fleeing 
retribution after the American Revolution, First Nations peoples dispossessed of their lands by 
encroaching settlers and runaway slaves escaping the oppression of southern landowners. They all 
found protection under the thin red line of British and Canadian soldiers guarding this famous 
frontier. 

This year the Amherstburg Police Services Board approved the issuance of a Request for Proposals 
for dispatch communications for the Amherstburg Police Service. As always, I am constantly looking 
for savings. This exercise will determine if it is possible to save money, and potentially improve 
dispatch communications.  

There are many other items of interest, such as the swearing of four new auxiliary police officers, 
the reappointment of Piero Amicone as a Special Constable for a further five year period, and the 
exceptional achievement of Constable Maggie O’Brien who received a degree in Criminal Justice 
from Athabasca University, while continuing to work full time and raise a family.  

I also wish to extend appreciation to Pauline Gemmell for her service to the Amherstburg Police 
Services Board for the past eight years. Ms. Gemmell was a provincial appointee, and she brought 
intelligence, humour and dedication to her role on the Board. She served as Chair for two of those 
eight years. Unfortunately, the Province has an “unwritten” rule that only allows for a maximum of 
eight continuous years on a Police Services Board. We are sorry to see her go. 

 
Tim Berthiaume, Chief of Police 
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AMHERSTBURG POLICE SERVICE 
 
 

Our Motto 
 
 

“People – Just Like You” 
 

Our Mission 
 
 

To be a first class police service, working in partnership with our 
diverse community, for the benefit of all 

 
Our Core Values 

 
 

                 To achieve our mission through dedication to the following core values: 
 
 

 Integrity in everything we do 
 
 
 Openness and accountability 
 
 
 Our strength is our people 
 
 
 Respect for all persons 
 
 
 Fair and consistent law enforcement 
 
 
 Commitment to helping victims of crime 
 
 
 Commitment to crime prevention initiatives 
 
 
 Commitment to community partnerships 
 
 Commitment to continuous education and training 
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The Town of Amherstburg is situated along the Detroit River, across from Bob-lo Island and approximately 32 kilometers southwest of Windsor, Ontario, Canada. Amherstburg is one of the oldest 
towns in the province, and is only a half hour from the United States of America/Canada border crossings between Windsor and Detroit, Michigan.  A large percentage of the Amherstburg economy is 
agriculturally based due to the rich soil and mild climate.  This is complimented by a moderate manufacturing industry. 

On August 1, 1957 the modern day Amherstburg Police Service was established with three members.  Today the Amherstburg Police Service has grown to a 34 members (two civilians, one Special 
Constable and 31 Police Officers).  The town now has a population of 21,748 people and includes the former Townships of Anderdon and Malden. 
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2016 Actual Expenses  
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Uniform Patrol 
The Uniform Patrol Division is the backbone of the Amherstburg Police 
Service and is responsible for the majority of calls for service received 
from members of the Amherstburg community. The Uniform Patrol 
Division includes four platoons, each consisting of a uniform Patrol 
Sergeant and four uniform Constables.  The officers who make up the 
Uniform Patrol Division work a rotational 12-hour shift system 
providing the community with 24-hour, 365-days a year police service.  
The patrol areas are divided into two zones, designated as north and 
south, and officers are deployed to these zones to ensure that all 
citizens (urban and rural) receive equitable coverage.  

The core function of the Uniform Patrol Division is to provide proactive 
and reactive policing within the community. This includes responding to a  variety of calls for 
service, but not limited to, 911 calls; alarms; motor vehicle collisions; crimes in progress; 
assisting victims of crime; traffic control and enforcement; enforcement of criminal code 
offences; illicit drug offences; liquor license offences; by-law enforcement; foot patrols, and 
enforcing a multitude of provincial offences.  

In 2016, officers responded to more than 11,000 calls for service. 

Another major responsibility of the patrol division includes crime prevention and detection 
strategies. These strategies are comprised of the RIDE (Reduced Impaired Driving Everywhere) 
program, and intelligence led directed patrols which include traffic patrols, foot patrols, marine 
patrols, all-terrain patrols, and bicycle patrols.  Other core duties involve the apprehension of 
criminals, the enforcement of federal and provincial laws, and municipal by-laws. Included in the 
duties of the Uniform Patrol Division is the execution of warrants, preparation of court briefs, 
assisting in the prosecution of offenders, assisting victims of crime and a multitude of other 
responsibilities. 

The Amherstburg Police Service is committed to providing the community with a first class police 
service.  As such, the Service provides the community with a robust and proactive service by 
ensuring that officers’ conduct regular foot and traffic patrols throughout the community. The 
result is a high level of police visibility.  In the spirit of providing first class policing, the 
Amherstburg Police Service continuously provides officers with relevant training and career 
development. Officers in patrol possess a wide range of skills allowing them to respond to any 
incident, including “benchmark” (serious criminal offences) and other matters which come under 
the heading of specialized duties.  Some specialized functions include: forensic identification; 
scenes of crime; domestic violence; motor vehicle collision analysis and fraud, to name but a 
few. 

2016           
Remembrance Day 
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Auxiliary Police  
The Amherstburg Police Service Auxiliary is comprised of civilian volunteers made up of 
members from the community who are dedicated to serving their neighbours. They come from 
various backgrounds and their primary role is to assist front line officers.  The uniformed 
Auxiliary member acts as another set of eyes, ears and hands for the patrol constables.  They are 
required to maintain a minimum number of patrol hours and they receive a significant amount 
of training throughout the year.  Currently, the unit is comprised of nine Auxiliary members and 
one Auxiliary Sergeant. Auxiliary Sergeant Ron Paquette supervises the unit under the direct 
command of Sergeant Scott Riddell. 
 
In 2016, the auxiliary unit completed 298 hours of training along with 962 hours of service to the 
community. 
 
As in previous years, Auxiliary Officers performed various duties in addition to regular patrol 
functions. These functions include but are not limited to, foot patrols during festivities such as 
the Canada Day celebrations, Rib Fest, Windsor-Essex Harvest Festival and the Mardi-Gras. They 
supply constant assistance during various parades, marine duties and bicycle patrol. They also 
attended numerous community based activities such as Racing Against Drugs, the Law 
Enforcement Torch Run for the Ontario Special Olympics and at formal functions such as the 
Annual Open House and our Annual Awards Night. The Auxiliary provide much needed assistance 
for the Santa Run and Christmas Parade. 
 
There are currently three openings within the ranks of the Amherstburg Police Service Auxiliary. 
Recruitment has commenced and interviews are to be conducted during the month of May 
2017. 
 
The Auxiliary Officers continue to be an invaluable resource to the Amherstburg Police Service.  
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Traffic Unit 
 

The year 2016 saw the expansion of the Traffic Unit to two officers, assigned to full- time 
traffic enforcement duties. These officers are Constable Christian Pottle and Constable Sean 
Gazdig, under the supervision of the Operations Sergeant.  

 
The officers worked a varied schedule utilizing a low profile Ford Taurus, specifically 
designed to aid in traffic enforcement. The Unit is dedicated to all aspects of traffic safety, 
including aggressive driving; school bus safety; off road vehicles; and commercial motor 
vehicles. Constable Gazdig is also a qualified motorcycle operator. Though the motorcycle is 
not used in routine enforcement, it is used at all special events and specific assignments.  
Constable Pottle is a qualified RADAR and Light Imaging, Detecting and Ranging instructor.  He 
was recertified as an instructor and subsequently recertified all officers of the Amherstburg 
Police Service in the usage of the speed measuring equipment. 

 
The Amherstburg Police Service “Collision Reconstruction Analysts” responded to 
numerous serious injuries accidents including motor vehicles, bicycles, snowmobiles and all-
terrain vehicles. Sadly, there were two fatal collisions in 2016. 

 
Though the traffic unit is not specifically utilized, the service has several marine operators and 
an ATV trained officer. These officers are used in general patrol and also to increase the 
department’s visibility on the waterways and in All-Terrain Vehicle (ATV) enforcement.  

 
In 2016 numerous joint force operations (JFOs) were undertaken with various municipal, 
provincial and federal enforcement agencies.  These included the LaSalle Police Service; 
the Ontario Provincial Police (OPP); the Chatham-Kent Police Service; the Ontario Ministry 
of Transportation (MTO);  and Royal  Canadian Mounted Pol ice (RCMP) for a host of 
initiatives, such as marine patrols, speeding blitzes, commercial motor vehicle inspections 
and ATV patrols, to name a few.  

 
Success in the Traffic Unit can be viewed from the increased traffic charges laid from 2322 
total provincial offence infractions in 2015 to 3170 in 2016. This translates into an increase 
over 36%. 
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Core Officer 
The Town of Amherstburg is extremely proud of the downtown 
area, parks, restaurants and various businesses and understands the 
importance of the “small town” atmosphere. The residents and 
visitors feel safe in this environment, thus the Amherstburg Police 
Service created the “Core Officer” position in 2007. The position 
continued due to the positive feedback from visitors, residents and 
business owners.    
 
The Operations Sergeant supervises this full time position and the salary for the Core Officer is 
partially recovered through a provincial grant. This officer is primarily utilized to conduct 
proactive patrols, provide a high visibility to prevent crimes and for general information. 

 
Senior Constable Rocco Pelaccia is assigned to this duty on a full time basis.  He maintains a high 
level of visibility in the downtown area utilizing vehicle patrol, foot patrol and motorcycle patrol. 
The goal of this position is to maintain continuous interaction with the business community, 
youth and citizens, visitors and residents who frequent the park areas, business centre and 
restaurants of our town. Although the shift schedules emphasize days and afternoons, flexibility 
to meet the ever evolving demands from our citizenry, council and service groups is required. 
However, the position is not limited to maintaining a presence in the downtown area exclusively. 
Regular patrols are made in all areas of the town where needed, including the Libro Credit Union 
Complex, Bob-Lo Island, McGregor Centre and other locations throughout the Town of 
Amherstburg.   
 
The Amherstburg Police Service continues to receive feedback in relation to this position, 
particularly from the business community. The Core Officer is an “ambassador” to our Town as 
he is often the first officer to interact with tourists and visitors downtown. His familiarity with 
citizens leads to information about potential problems as they are developing. The result of 
which is to be able to deal proactively with problems before they grow and result in a drain 
police resources.  The Core Officer also provides a police presence and visibility throughout the 
town whenever special events are taking place. This requires flexibility in order to accommodate 
special events as they occur.  He is further tasked with targeting specific problem areas where 
vandalism, thefts, mischiefs or break and enters may be occurring.  Because of these specific 
crime prevention initiatives, foot patrols and motorcycle patrols are used more often than 
traditional vehicle patrols.  The Core Officer attends all businesses located in the downtown core 
and speaks to business owners and managers in relation to crime prevention strategies.  The 
Core Officer also attends all business locations that currently have “Handicapped Parking” 
availability to ensure that they comply with Provincial and Municipal regulations.   

Senior Constable Rocco 
Pelaccia 
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Marine Unit 
The Amherstburg Police Marine Unit primarily uses two officers trained for marine duty. They 
perform these duties utilizing a 22-foot Limestone police patrol vessel.  
 
As in past years, the Marine Unit monitored the waterways during various special events 
including the Canada Day celebration. The overflow from Windsor’s Freedom Festival and the 
LaSalle Strawberry Festival also increases boating activity in the Amherstburg area, keeping the 
Marine Unit busy during these events as well.  
 
In addition to monitoring of the above special events, the Marine Unit is also active in 
intelligence gathering. This includes Joint Forces Operations (JFOs) with both Canadian and 
American agencies, including U.S. Homeland Security; U.S. Border Patrol; U.S. Customs; Canadian 
Border Security Agency; Ontario Provincial Police; and Royal Canadian Mounted Police. The JFOs 
conduct regular meetings in order to share information and to identify suspicious boating 
activities and individuals, which may lead to arrests and identification of illegal activities 
including the smuggling of humans, illicit drugs, weapons and cash. 
  
As a result of increased awareness regarding human trafficking and human smuggling the 
Amherstburg Police Service Marine Unit has planned meetings with other agencies including the 
LaSalle Police Service, Windsor Police Service, the Ontario Provincial Police and the RCMP to 
combat these serious criminal offences against humanity. These meetings will continue in 2017 
and along with the cross crewing of available vessels to ensure maximum coverage on our local 
waterways to end these crimes.  
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Community Service 
The Community Service Officer (CSO) is tasked with delivering a 
wide range of programming, assisting in multiple community 
events and actively participating in numerous committees serving 
the interests of our community at large. As such, the CSO is an 
active member of numerous committees: The Amherstburg 
Community Based Policing Committee; Values, Influences and 
Peers program (VIP Committee); Bullying, Relationships, Alcohol 
and Drugs program (BRAD) Committee; and Safety Patrol 
Committee to name a few. These committees provide a network of 
support and service delivery to the members of our community. 

 
School based material is delivered through structured programming such as the VIP Committee 
at the primary school level, and BRAD Committee is delivered at the secondary school level. Our 
BRAD program brought in guest speakers throughout the year, including: Melissa Kinghorn to 
discuss the effects of bullying; Jodi Comeau from Essex County Diversion to discuss healthy 
relationships; and, Melanie Lacourciere from Essex-Windsor EMS for her presentation on drug 
awareness. 
 
Further school support is provided for such topics as bullying, internet safety, bicycle safety or 
any other sensitive school issues that arises throughout the course of the year. The police service 
also works cooperatively with the high school and provides hands-on learning for the students 
involved in the co-op program. In 2016 we had one student in the spring semester and two 
students in the fall.  These students are guided through the administrative aspects of policing 
and assist with the delivery of various community support campaigns.  The CSO also provides 
support at the Windsor-Essex Children’s Safety Village by educating students about safety during 
school field trips and walk-in-Wednesday open houses. 
 
Many events were offered throughout the year by the community service branch of the 
Amherstburg Police Service. Some noteworthy events are the annual bike rodeo; Chief for a Day 
student program; the annual Amherstburg Police Service awards banquet; and an open house. 
At the open house, members from the community were invited to come and see our facility and 
our vehicles.   
 
Continuing a tradition started in 2013, our ATV and boat were once again features in the 2016 
Santa Claus Parade.  For the second straight year, the CSO partnered with Ford Driving Skills for 
Life to put on a two day event teaching first time drivers the dangers of distracted driving and 
vehicle maneuvering. 

Constable Steve Owen               
On-Line Q & A 
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A variety of adult programming and seniors programming were delivered on request to the 
community. These programs covered numerous topics such as senior fraud; abuse; internet 
safety; and identity theft to name a few.   
 
The CSO provides the direct link between the police service and members of our community who 
are looking for police assistance to provide crucial information to affected members of the 
public. This position allows the police service the ability to see and feel the needs of the 
community in a non-traditional policing role.  The CSO is easily accessible to the community on 
social media via Facebook and Twitter.  This allows information to get to the residents quickly 
and accurately and in a way that is convenient for all. 
 
 

         
 
 

 
 

 

2016 Toy Drive 

 

 

 

 

Torch Run 
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V.I.P Grad Class at Stella Maris  
with Constable Steve Owen 

 

 

 

 

2016 Bike Rodeo Bike Safety at Anderdon Day Care 
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Criminal Investigative Branch 
The Criminal Investigative Branch (CIB), falls under the direction of the Operational Support 
Sergeant Donald Brown. This Branch is responsible for the investigation of serious criminal 
offences such as sexual assaults, robberies, drug trafficking, missing persons, and any other 
investigation requiring specialized investigative expertise not available to uniform personnel. 

Throughout most of 2016, the unit was made up of Detective Constables Margaret O’Brien and 
Detective Constable Nick Dupuis. Another officer under auspices of CIB, Constable Andrew 
Challans, was seconded to the Provincial Anti-Violence Intervention Strategy (PAVIS) unit 
comprised of various municipal forces housed at the Windsor Police Service. The mandate for 
PAVIS is to focus on guns, drug and gang related activity in the Province. 

One of the more notable investigations in 2016 involved our Detectives helping to solve a “fail to 
remain” accident on Howard Avenue which left two motorcyclist with severe injuries. Our 
Detectives followed up leads, conducted interviews, collected evidence and wrote search 
warrants leading to the arrest of a Colchester man for dangerous driving causing bodily harm 
and failing to stop at the scene of an accident. As a result of our investigation the O.P.P. were 
able to seize a large quantity of drugs and a firearm from his residence. The charges laid by the 
Amherstburg Police resulted in a guilty plea with a ten month jail sentence followed by two years 
of probation. The O.P.P. charges are still before the courts. 

CIB is also responsible for overseeing numerous other responsibilities including Violent Crime 
Linkage Analysis System (ViCLAS), a data base which analyzes and links serious violent crime in 
Canada; the Sexual Offender Registry (SOR) which requires all registered sexual offenders to 
report in regularly; the High Risk Offender Committee of Windsor/Essex which monitors all high 
risk offenders in the area and liaisoning regularly with the Federal Parole Service to monitor 
federal parolees released into our Community. 

Additionally, the CIB also actively engages in numerous intelligence sharing activities by 
coordinating with various federal, provincial and municipal law enforcement agencies, including 
Criminal Investigative Services Ontario (CISO), Provincial Organized Crime Enforcement Team 
(POCET), Provincial Anti-Terrorism Section (PATS), Windsor Regional Crime Unit, and Integrated 
Border Enforcement Team (IBET) as well of a host of other agencies. 
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Forensic Identification Unit   

The Forensic Identification Unit of the Amherstburg Police Service is comprised of three fully 
trained Forensic Identification Officers and 4 Scenes of Crime Officers.  The unit is overseen by 
Sergeant David Bohdal who reports to the Operational Support Supervisor.   

The Forensic Identification Unit’s duties include: 

 Collecting, preserving and gathering physical, trace, and latent evidence 

 Correlating and preparing that evidence for court presentation 

 Analyzing, comparing and evaluating physical evidence such as fingerprints, footwear 

impressions,  tool marks, tire impressions, and physical matches 

 Crime scene evaluation and documentation 

 Fire scene evaluation and documentation 

 Fingerprinting and photographing prisoners 

 DNA sample collection for the National DNA Databank 

 DNA sample collection for consent and warrant samples 

 Preparing case submissions to the Centre of Forensic Science 

 Assist with serious traffic accident investigation 

 Provincial Sexual Offender Registry 

 Providing support to any investigation where Forensic input is requested or required 

 Preparing photo line-ups from the database of accused mug shot photos 
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The majority of the unit’s calls during 2016 continued to be property related. These included 
thefts, break and enters and mischief complaints.  As with many communities, there has been an 
increase in thefts related to unlocked vehicles parked in driveways overnight.  These calls 
increase with the nicer weather in the spring and through the summer months and residents are 
encouraged to lock their vehicles and garages.  

 

The Criminal Code of Canada was amended in recent years to include a wider range of offences, 
which upon conviction, may require an offender to submit a DNA sample kept on file at the 
National DNA Databank in Ottawa.  As a result of this, the Amherstburg Police Service also assists 
in the collection of DNA samples from convicted offenders.  

The Amherstburg Police Service Forensic Identification Unit also assists other police services for 
instances such as stolen property recovered in Amherstburg.  In these cases, the investigating 
agency may request Amherstburg officers to process and examine the recovered property.   
Recovered stolen automobiles would be an example of this. 

A highlight of unit was Constable Ryan Pizzala successfully completing the nine week Forensic 
Identification Officer Training course at Ontario Police College in the fall of 2016. 

 

 

 

 

 

Assaults 
12% 

Mischief 
18% 

Property Crime 
58% 

S/Death's 
8% 

Other 
4% 
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Quality Assurance Unit 
The unit is staffed by Senior Constable Shawn McCurdy and is supervised by the Operations 
Support Sergeant Mike Cox.  The unit is responsible for all seized property, quality assurance of 
the Record Management System (RMS), Unified Crime Reporting, Statistics, Major Case 
Management (MCM) Updating and Media Relations.  

We continually update our technology to further enhance the effectiveness and efficiency of the 
unit. In 2016 our reporting system, Niche RMS was overhauled with new updates for the purpose 
of streamlining the system. Another major update was a move to towards electronic court briefs.  

Our social media platforms, Facebook and Twitter are being utilized by the service on a daily 
basis to reach out to the community and its partners. The Service finds it a very effective way to 
get our messages and media releases out to the community.   

In 2016 the property unit has had over 600 items pass through its doors.  These items include 
found and seized property, evidence, and articles for safekeeping.  Items unable to be reunited 
to their owners, or go unclaimed, are auctioned, disposed of, or destroyed.   

Provincial adequacy demands an audit of this unit on annual bases due to the type of articles 
handled such as drugs, guns, money, and jewellery. 

Quality assurance is in place to ensure the Service’s resources and programs meet the needs of 
the community. This unit strives to provide accountability and ensure it is supplying an effective 
and efficient service to the community. 

 

 

 

Senior Constable Shawn McCurdy  
In the Property Room 
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Training & Training Courses 
 
The Amherstburg Police Service is committed to providing comprehensive training for our thirty-
one sworn members, two civilians, one special constable and auxiliary officers. Training has 
always been an integral component in policing. The Ontario Police College (OPC) and the 
Criminal Intelligence Service Ontario (CISO) provides much of our formal training. In addition, a 
large portion of our police training is now out-sourced to local forces to facilitate training as 
coordinated through the OPC. The Windsor Police Service has been providing our basic yearly 
requalification of firearms, defensive tactics, Taser and C8 (patrol rifle) with the assistance of our 
own certified trainers. On-line training continues to play a major role in providing officers with 
quality training in a timely and cost effective manner. The Canadian Police Knowledge Network 
(CPKN) continues to offer on-line certification courses in conjunction with the OPC. The 
Amherstburg Police Service utilizes CPKN to offer various courses to civilians and uniform 
members.  
 
In 2016 The Amherstburg Police Service trained all officers in a new sidearm that was issued for 
use.  The service also began training its officers in the use of a new less lethal shotgun which fires 
a small “bean bag” style projectile instead of the standard shell.  
 
Officers assigned to patrol duties receive radar operations recertification. Intoxilyzer operators 
also complete an annual one day recertification. The Service is a member of the Ontario Police 
Video Training Alliance (OPTVA), which provides us with up to date training videos. The videos 
include topics based on emerging changes in crime trends, legal changes, officer safety, and 
other relevant topics. All videos produced are required viewing by our officers. 
  
Members completed eight on-line courses, attended the Ontario Police College for nine courses 
and attended training opportunities three times hosted by other services.  This does not include 
the training blocks set aside for the annual recertification of First Aid/CPR, Defensive tactics and 
our Use of Force options. 
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Training Courses  

 
Training Course/Conference 

 

 
Number of 

Officers 
 

 
Number  
of Days 

 
WPS –Firearms & DT & C8 31 93 

C-8 Full Course 2 6  

Taser 29 29 

Firearm Transitional Training 29 29 

Homicide  1 5 

Police Act 2 10 

Level 4 Accident Reconstruction 1 15 

GIT 1 10 

Search Warrant 1 5 

OPC Training Conference 1 2 

Investigative Interviewing 2 10 

ViClas Conference 2 6 

Smile Conference 1 Civilian 3 

Asset Forfeiture 1 10 

Critical Incident 7 35 

Asset Forfeiture Conference 3 6 

Strategic planning 3 3 

Sex Conference 1 2 

Torch Run Conference 1 2 

Traffic Conference 2 6 
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Front Line Supervisor 3 15 

Jamie Immeson Seminar  8 2 

OPP Tactics and Rescue Training 10 5 

Incident Scribe Training (Including Town Employees) 8 Civilians 2 

Pete and Michelle Tucker Seminar 16 4 

Block Training (First Aid /CPR/ MHA ….) 31 31 

Training Officers  utilized   2 44 

Total Number of Days Training  390 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Senior Constable B. J. Wiley  
Demonstrating Use of a C-8 Rifle 
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OTHER REPORTS 
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Specialized Duties  
All-Terrain Vehicle (ATV) Unit 

Constable T. Ford 
 

Audits/Quality Assurance 
Constable S. McCurdy 

Auxiliary Police Liaison Officers 
Sergeant S. Riddell  

 

Biker Enforcement Unit 
Sergeant D. Brown 

Child Sex Investigators 
Sergeant M. Cox 

Sergeant D. Bohdal 
Sergeant M. Taylor  

Constable V. Burany 
Constable S. McCurdy 
Constable M O’Brien 

 

Coach Officers 
Constable S. Gazdig 
Constable N. Harris 

 

Collision Analysts (Level 3) 
Sergeant M. Capel-Cure  

Constable N. Harris 
 

Collision Scene Investigators (Level 2) 
Constable R. Pelaccia 

 
 

Collision Reconstructionist (Level 4) 
Constable S. Owen 

Communicable Diseases 
Constable V. Burany 
Constable N. Harris 

 
Commissioner of Affidavits 

Ms. M. Donlon 
Ms. M. Purdie 

Constable Selection System 
Chief T. Berthiaume 

Sergeant M. Capel-Cure  
 

 Community Based Policing Committee 
Constable S. Owen  

 

Co-op Student Program 
Constable S. Owen  

 

Computer & Crime Analysis 
Constable P. Smith 

Criminal Intelligence Service Ontario 
Sergeant D. Brown 
Constable P. Smith 

 

Counter Terrorism Information Officer 
Sergeant Don Brown  

 

Dispatch Liaison 
Sergeant M. Cox 

Crisis Intervention Coordinator 
Constable S. McCurdy 

Domestic Violence Officers 
Sergeant M. Taylor 

Sergeant M. Capel-Cure 
Sergeant S. Riddell 

 Constable V. Burany 
Constable S. McCurdy 
Constable M. O’Brien 

 
Digital Mug Shot System 

Constable S. McCurdy 
Constable M. O’Brien 

Domestic Violence Coordinators 
Sergeant M. Taylor  

Constable S. McCurdy 
 

Drug Investigation Specialists (PAVIS) 
Constable Andrew Challens 

 

Emergency Preparedness 
Deputy Chief Chappell 

Sergeant Mike Cox 
Forensic Identification Officers 

Sergeant D. Bohdal 
Constable F. Adair 

Constable R. Pizzala 
 

Fraud Officers 
Constable F. Adair  
Constable P. Smith 
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Freedom of Information 
Ms. M. Purdie 

Health & Safety 
Sergeant M. Cox 

 

Intoxilyzer Operators 
Sergeant M. Taylor 

Constable N. D' Amore  
Constable C. Dean 
Constable N. Harris 
Constable S. Owen 

Constable N. Renaud 
 

Major Case Management 
Sergeant D. Brown 

Sergeant M. Cox  
Sergeant S. Riddell 

Constable S. McCurdy 
 

Marine Unit 
Sergeant D. Brown 
 Constable T. Ford 

Constable B.J. Wiley 
 

Media Liaison 
Constable M. O`Brien 
Constable S. McCurdy 

Constable S. Owen 

Motorcycle Unit 
Constable R. Pelaccia 
Constable S. Gazdig 

O.I.P.R.D. Liaison 
Sergeant D. Brown 

Police Services Board 
Ms. N. Leavoy, Secretary 

R.I.D.E. Program 
Sergeant M. Capel-Cure  

 
 

Search Coordinator 
Sergeant D. Brown 

Scenes of Crime Officers 
Constable V. Burany 

 Constable A. Challans 
Constable N. Dupuis 
Constable R. Pelaccia 

Sex Offender Registry 
Sergeant D. Brown 

Constable M. O’Brien 
Constable N. Dupuis 
Constable P. Smith 

 
 

Sexual Assault Investigators 
Sergeant D. Bohdal 

Sergeant M. Cox  
Sergeant M. Taylor 
Constable F. Adair  

Constable V. Burany 
Constable A. Chambers 

Constable N. Dupuis 
Constable S. McCurdy 

 Constable M. O`Brien   
Constable P. Smith  

 
Torch Run Coordinators 

Sergeant M. Cox  
Sergeant M. Taylor 

 

Traffic Committee 
Sergeant M. Cox 

Training Officers 
Constable A. Challans 
Constable S. Gazdig 

Constable S. McCurdy 
Constable M. O`Brien 

Constable C. Pottle 
Constable B. J. Wiley 

 

ViClass Program 
Constable N. Dupuis 
Constable M. O’Brien 

Victim Services Liaison 
Sergeant M. Taylor 

WSIB Liaison 
Deputy Chief Chappell 
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Use of Force Year End Report 
Ontario Regulation 926, Sec. 14.5 (1) of the Ontario Police Services Act requires an officer to submit a 
report whenever the member:  

1. Draws a handgun in the presence of a member of the public or points a firearm at a person or 
discharges a firearm;  

2. Uses a weapon other than a firearm on another person; or  

3. Uses physical force on another person resulting in an injury requiring medical attention.  

Of the nine reported incidents, seven involved discharging a firearm to destroy an injured animal. The 
other two incidents involved point a firearm at a person to affect a lawful arrest. 

See the Use of Force Report for 2016 on the following page.  
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Use Of Force Report – 2016  
Type Jan Feb Mar Apr May June July Aug Sep  Oct Nov    Dec 

   Type 
   Totals 

Firearm-Discharged 1 0 0 1 1 0 1 1 0 0 0 0 5 

Firearm-pointed 0 0 0 1 0 0 0 0 0 0 0 0 1 

Handgun-Drawn 0 0 0 0 0 0 0 0 0 0 0 0 0 

Aerosol Weapon 0 0 0 0 0 0 0 0 0 0 0 0 0 

Impact Weapon-Hard 0 0 0 0 0 0 0 0 0 0 0 0 0 

Impact Weapon-Soft 0 0 0 0 0 0 0 0 0 0 0 0 0 

Empty Hand-Hard 0 0 0    0 0 0 0 0 0 0 0 0 0 

Empty Hand-Soft 0 0 0 0 0 0 0 0 0 0 0 0 0 

Other-Specify 0 0 0 0 0 0 0 0 0 0 0 0 0 

Taser deployed 0 0 0 0 0     1 0 0 0 0 0 0 1 

Taser pointed 0 0 0 0 0 0 0 0 0 0 0 0 0 

Total Month 1 0 0 2 1 1 1 1 0 0 0 0 7 
 
Total Use of Force Reports –  
All Types 7 

            

               
Explanation 

20 January 2016  -  an injured deer was dispatched by firearm 
16 April 2016  - firearm pointed at male after he discharged firearm outside of residence  
23 April 2016 – an injured deer was dispatched by firearm 
13 May 2016  -   an injured deer was dispatched by firearm 
06 June 2016 -   assaultive and resistant suspect tasered in order to arrest 
06 July 2016  -    an injured deer was dispatched by firearm 
02 August 2016  -  a sick coyote was dispatched by firearm 
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2016 CRIME STATISTICS  
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0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.0% 0.0% 0.0%

Attempted Murder 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.0% 0.0% 0.0%

Robbery 2 1 5 0 0 0 2 0 5 2 1 5 0 0 0 100.0% 0.0% 100.0%
Break & Enter 25 43 47 0 2 2 25 42 45 7 3 7 1 0 0 32.0% 7.3% 15.6%
Theft Over 4 11 5 1 2 1 3 9 4 0 2 0 0 0 0 0.0% 22.2% 0.0%
Theft Under 105 155 251 0 15 11 105 140 240 5 10 7 2 4 68 6.7% 10.0% 31.2%
Possession Stolen Goods 2 1 2 0 0 0 2 1 2 2 1 2 0 0 0 100.0% 100.0% 100.0%
Fraud 31 49 42 0 28 8 31 21 34 2 5 7 0 0 0 6.5% 23.8% 20.6%
Mischief 77 68 56 8 3 4 69 65 52 5 3 3 1 0 3 8.7% 4.6% 11.5%
Assaults (All) 53 64 108 21 18 37 37 46 71 33 41 55 0 0 4 89.2% 89.1% 83.1%
Drugs 31 26 23 26 11 10 6 15 13 6 12 6 0 3 6 100.0% 100.0% 92.3%
Firearms 2 0 0 2 0 0 0 0 0 0 0 0 0 0 0 0.0% 0.0% 0.0%
Arson 1 4 0 0 0 0 1 4 0 0 1 0 0 0 0 0.0% 25.0% 0.0%
Impaired Driving 12 14 14 5 10 1 7 4 13 7 3 13 0 0 0 100.0% 75.0% 100.0%
Federal Statutes 1 0 1 0 0 0 1 0 1 1 0 1 0 0 0 100.0% 0.0% 100.0%
Other Criminal Code 37 35 41 0 14 13 37 21 28 29 17 19 0 1 1 78.4% 85.7% 71.4%
Totals 383 471 595 63 103 87 326 368 508 99 99 125 4 8 82 31.6% 29.1% 40.7%
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Public Complaints – 2016  

 

Amherstburg – Public Complaints 2016 

Total Officers (Total Sworn Officers) 31 

Total Public (New) 5 

Total Complaints Completed 5 

Complaints Carried Over (From 2015) 0 

Complaints Carried Forward (Into 2017) 1 

  

ALLEGATIONS  
Incivility 1 

Neglect Of Duty 1 

Discreditable Conduct 1 

Excessive Use Of Force 0 

Exercise Of Authority 2 

Unsatisfactory Work Performance 0 

Breach Order/Policy 0 

Insubordination 0 

Deceit 0 

Other 0 

  

RESOLUTIONS  
Police Service Act Charges 0 

Counselled 0 
Performance Management – Verbal 
Warning 0 

Performance Management- Documentation 0 

Withdrawn 0 

Unsubstantiated 3 

Unfounded 1 

Pending Conduct Investigations For 2017 1 

Not Dealt With/Declined to Proceed 0 
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Chief’s Complaints – 2016 
Amherstburg – Chief Complaints 2016 

Total Officers (Total Sworn Officers)  31 
Total Chief Complaints (New)  5 

Total Complaints  3 
Complaints Carried Over (From 2015)  1 

Complaints Carried Forward (Into 2017)  2 
  

ALLEGATIONS  
Incivility  0 

Neglect Of Duty  3 

Discreditable Conduct  1 
Excessive Use Of Force  0 
Exercise Of Authority  0 
Unsatisfactory Work Performance  0 

Breach Order/Policy  0 
Insubordination  0 
Deceit  0 
Other  0 

  
RESOLUTIONS  

Police Service Act Charges  7 Counts 

Counselled  0 
Performance Management – Verbal Warning  0 

Performance Management- Documentation  0 
Withdrawn  0 

Unsubstantiated  0 
Unfounded  0 

Informal Discipline-Police Services Act  2 
Pending Conduct Investigations For 2017 1 
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PROVINCIAL OFFENCES  

 

Year              2014            2015               2016 

Traffic Offence Charges                1733                2322                     3170 

Liquor Offence Charges        49         32              16 

Other Provincial Offence Charges     49        31        65 

Total Provincial Offences               1831                    2385                3251 

 

OTHER STATISTICS 

Motor Vehicle Collisions   282     378   318 

R.I.D.E. Programs Conducted                    9                     11      11 

Summons/Subpoenas Served   230      207    197 

Parking Tickets Issued     143                    100     62 

Police Clearances Issued               1421                 1422               1422 

False 911 Calls Responded To                  463      421    409 

Actual 911 Calls Responded To                   28        23      30       

Total 911 Calls                   491                     444    439 

 

INCIDENTS  
(Calls for Service) 

 
Dispatch Generated Incidents     6869               7757     9153 

Self-Generated & Walk-In Incidents    1005               2401  2187 

Total Incidents                                                             7874                             10,158                 11,340 
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Freedom of Information Report   
 

 All applications were processed in a timely manner. 

 

 

    

Amherstburg Police Service 2014 2015 2016 

Overall Requests 30 29 28 

General Records 2 6 3 

Personal Information 28 23 25 
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A Year in Review 
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2016 – A Year In Review  
On November 15, 2016 the Amherstburg Police Service held its Annual Awards Night 
Ceremony to honour both police officers and citizens for their outstanding contributions to 
the town and the police service.  Awards this year included:  

Chief’s Award of Excellence 

Senior Constable B. J. Wiley 

Lena Mangoff Lazanja 

Citizen Recognition 

Melissa Lywood 

20 Exemplary Service Medal 

Senior Constable Victor Burany 

Long Service Awards 

5 Year Service Award 

Special Constable Piero Amicone 

10 Year Service Award 

Senior Constable Aaron Chambers 

Michelle Donlon 

15 Year Service Award 

Senior Constable Fred Adair 

Senior Constable Nathan Harris 

Senior Constable B. J. Wiley 

Auxiliary Sergeant Ron Paquette 
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2016 Annual 
Awards Night Ceremony 

      
 

 

 

 

 

 

 

 

 

 

 

All Photos of the Award Recipients by: Ron Giofu, River Town Times 

2016 Award Winners 
 

Top Row: Sr. Cst. Viktor Burany; Sp. Cst. Piero Amione; Sr. Cst. Nathan Harris;  
Sr. Cst. B.J. Wiley; Sr. Cst. Aaron Chambers; Chief Tim Berthiaume 

Seated: Cst. Steve Owen; Lena Magnoff-Lazanja; Melissa Lywood; Michelle Donlon; 
Aux. Sgt. Ron Paquette 

 
 
 
 
 
 



 

47 
 

Chief Tim Berthiaume with Awards Recipients 

 

 
 
 
 
 
 
 

  

Lena Mangoff-Lazanja 
 

Senior Constable Viktor Burany 
 

Senior Constable B.J. Wiley 
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Melissa Lywood 
    

Special Constable                   
Piero Amicone 
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Busines Plan 

Chief Tim Berthiaume, Senior Constable Nathan Harris;  
Senior Constable B.J. Wiley and Auxiliary Sergeant               

Ron Paquette 

Michelle Donlon, Chief Tim Berthiaume and 
 Senior Constable Aaron Chambers 
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Business Plan 
Goals & Objectives 
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Business Plan Goals and Objectives 

(2014-2016)  
The following goals or objectives have been developed as a result of the cumulative analysis 
and input from all parts of the Business Planning Process. The Amherstburg Police Service has 
five major areas we are now committed to achieving, enhancing, or improving upon, over the 
next three years. While all six are important, crime prevention, crime detection and traffic 
enforcement remains vital to promote safety and quality of life in our community. 

1) Criminal Enforcement 

Objective:  Remain consistently within the “Top 10” communities in Canada for 
recognition as one of the safest communities in the country as 
recognized by Statistics Canada.  

How: Maintain involvement in the Provincial Anti Violence Initiative Strategy 
(PAVIS) during this next business cycle to monitor, stymie and 
prosecute individuals involved in drug trafficking, weapons trafficking or 
other violent or enterprise criminal offences. 

Maintain a clearance rate at or above the provincial average for all 
property related offences. 

Ensure all our criminal investigators are fully trained to investigate all 
matters of serious crime 

Measure: Compare results with Statistics Canada to ensure our clearance rates                                                               
are at or higher for the clearance rates in other municipalities and        
crime incident rates are at or lower than provincial average.  

Results: The Town of Amherstburg has been ranked by Statistics Canada as one 
of the safest community in Canada. 
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2) Community/Youth Involvement 

Objective: Maintain a high level of interaction with the community to promote 
community satisfaction, address youth crime and public safety. 

How: Youth interaction and relationship building to be one of the focus 
responsibilities of our “Core Officer” position. 

Community Services Officer (CSO) to continue working towards 
implementation of a program for high school students that builds on 
the successful VIP (Values, Influences & Peers) used in the public 
schools. 

Maintain our commitment to the youth by continuing our involvement 
with our school partners in the “Co-Op” and Youth in Policing Initiative” 
(YIPI).  

Maintain our involvement with Police Advisory Committee via quarterly 
meetings to assess public satisfaction with our police service, identify 
community needs and promote safety programs such as “Bicycle 
Safety”, “Vessel Inspections” and other identified programs. 

Measure:     Ongoing feedback through our community partnerships to deal with 
“gaps” in our service delivery. 

Monitor historic youth crime trends (mischief, property damage, theft 
from vehicles) and to be at or below the provincial average in these 
types of crimes as identified by Statistics Canada. 

Results:                 The Amherstburg Police Service (APS), through the CSO officer, 
continues to maintain numerous programs such as VIP, YIPI, Co-Op and 
other programs as they are developed. Another new program was 
implemented this year called “WITS” which is the acronym for Walk 
Away, Ignore; Talk it Out, Seek Help. This program seeks to provide 
grade school children skills for conflict avoidance and resolution. 
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3) Increase Satisfaction of Victims/Witnesses of Crime 

Objective: To ensure victims and witnesses receive the support and respect they 
need to deal with the issues facing them and prepare them for the 
court process. 

How: Through internal communication, ensure that all victims of crime are 
referred to the “Victim’s Assistance Program”.                            

Continue to offer all persons who have been victimized by a “Break and 
Enter” into their homes or businesses, a “CPTED” inspection (Crime 
Prevention Through Environmental Design). 

                          Educate public to “target harden” their homes and businesses by 
disseminating the Service’s pamphlet “Home Security Self Audit”. 

                             Disseminate our Victims of Crime brochure to assist and educate victims 
as to their rights and the court process at time of response to call. 

                              Continue with directive to have all court notices to victims and 
witnesses served within two weeks of receipt from court services. 

                            Follow up with victims and witnesses to advise them of court outcomes.  

                                 Officers to be tasked with adding supplementary reports to original 
incidents. 

Analysis:             Tasking our Quality Assurance Officer (QAO) with monitoring 
supplementary reports to ensure victims and witnesses are advised of 
court outcomes.  

Results:                  The QAO officer continues to monitor all court outcomes to ensure 
victims and witnesses are kept abreast of court outcomes. 

Crime Prevention Through Environmental Design (CPTED) evaluations 
are continually offered to all persons victimized by “Break and Enters”, 
although this evaluation is offered to all.  

The Victims of Crime, Home Security Self Audit and Victim’s Assistance 
Program brochures are presented whenever policy, or the necessity 
arrives. The officer in charge monitors this situation on every 
investigation. 
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4) Community Satisfaction 

Objective: Increase community satisfaction by proactively marketing the 
Amherstburg Police Service, emphasizing the many proactive initiatives 
the Service is in involved with and the many successes enjoyed. 

How: Ensure the APS website is kept up to date and contains meaningful 
information. 

Utilize social media outlets (Facebook, Twitter) to keep public informed 
of events, notices, road closures and other items of interest. Ongoing 
dialogue with the public via our social media programs such as 
“Facebook”, “Twitter “and web page comment section to gauge 
community satisfaction.             

Analysis:              Ongoing monitoring of all forms of print, social and electronic media to 
modify service delivery.  

Results:                 The APS continues to monitor all forms of print, social and electronic 
media to modify service delivery. This responsibility rests 
predominately with Quality Assurance coordinator, Sr. Cst. S. McCurdy. 
Any issues identified are dealt with appropriately by management staff. 

The APS also received another award in 2014 from the Willowood 
Resort for outstanding community assistance from their “Thank a Hero” 
weekend. 

 

5) Technology Advancements 

Objective: Increase the Amherstburg Police Service capability, productivity and 
efficiency through technological advancement. 

How: Continue exploring body-worn cameras trials to determine the 
feasibility of assigning all patrol officers with this technology. 

Fully operationalize “bio metric” fingerprint time clock during                              
the 2014 calendar year to monitor officer workload. 

Purchase a “Livescan” electronic fingerprint apparatus to speed up and 
improve fingerprint duties. 
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In effort to allow officers more use of force options, purchase more 
TASER units to accompany every unit on patrol (an additional four 
units) 

Measure:          Conduct final study by end of 2014 to select a body worn camera for 
patrol officers or shelve the project if not feasible for APS needs.  

Analyze first year of bio metric fingerprint time clock by end of 2014 to 
determine better tracking of officers, overtime, workload and other 
related uses. 

                              Purchase of Livescan unit by December 31, 2014 

                              Purchase all four TASER units by December 31, 2016.   

Results:             After “field testing” three different body worn cameras, the APS has 
settled on the “RevealMedia RS3-SX” model as most suitable for our 
needs.  

The bio metric fingerprint time clock was not proceeded with due to 
the Town’s decision to not seek its implementation. Without 
operational support, this goal was not feasible 

                               Livescan was purchased and operational in December, 2014. 

                             All four TASER units were purchased and are fully operational. The 
Service now deploys a Conducted Energy Weapon with every front line 
officer. 

 

6) Traffic Enforcement 

Objective:  Maintain consistent enforcement levels in all areas of traffic 
enforcement within the Town of Amherstburg including waterways and 
off-road vehicle enforcement.  

How: By internal communications and performance reviews, increase all 
officers’ awareness and requirement to consistently enforce the traffic 
laws. 

Engage in proactive joint service initiatives with other local police 
services to increase public safety on the roads. 
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Seek agreement with Accident Support Services International to 
implement the Collision Reporting and Occurrence Management 
System (CROMS) which will maximize efficiencies or traffic collision 
statistics, improve intelligence gathering data. 

Measure:    Measure monthly officer performance statistics to ensure performance 
standards are being met. 

Monitor annual MVA collision statistics to ascertain if measure results 
in annual decrease of collisions. Modification of performance standards 
or focus on problem areas will be made. 

                            Implement CROMS system by January 31, 2014. 

Results: The Amherstburg Police Service is constantly directing our officers to 
various areas of traffic concerns. Enforcement is monitored and 
documented and has been successful in reducing problems in these 
areas. These concerns are received through direct contact with the 
public, electronic communication or the town’s traffic committee. 

Joint Force Operations with our neighboring police services and the 
Ministry of Transportation are run periodically throughout the year. 
Officers monitor all traffic related violations including speeding, vehicle 
maintenance issues and impaired driving. 

The Collision Reporting and Occurrence Management System (CROMS) 
is utilized to adjust speed limits in certain areas where speed and 
collisions are an issue.   The comprehensive information provided by 
Accident Support Services International the company providing the 
CROMS report is an invaluable tool keeping our community safe while 
on our highways. (For more details on actual statistics see Page 38, 
Provincial Offences) 
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Sergeant Cox and Constable D’Amore 
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Contact Information 

Amherstburg Police Service 
532 Sandwich Street South 

Amherstburg, Ontario 
N9V 3R2 

Telephone: 519-736-8559 
Communication Centre: 519-736-3622                  

Website:  
www.amherstburg.ca/policehome.htm 

Email:  info@amherstburgpolice.ca 
 
 

mailto:info@amherstburgpolice.ca
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